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1. Schools’ Planning Duty 

1.1  Schools need to carry out accessibility planning for pupils with a disability. These are the same duties as previously existed under the Disability Discrimination Act (DDA) and which have been replicated in the Equality Act 2010: 

· To promote equality of opportunity for disabled people: pupils, staff, parents, carers and other people who use the school or may wish to; and 

· To prepare and publish a Disability Equality Scheme to show how they will meet these duties. 

1.2. According to the Act a “disabled person is defined as someone who has a physical or mental impairment which has an effect on his or her ability to carry out normal day-today activities”. The effect must be substantial, long term and adverse. The Equality Act definition of disability covers physical disabilities, sensory and other mental impairments and learning disabilities. 

1.3. This Accessibility Plan forms part of the school’s Disability Equality Scheme and is a statutory duty. It sets out how the local governing body plans to proactively improve the equality of opportunity for those within its school community who have a disability. The duty is to anticipate and plan for their future needs. 

1.4. In accordance with the Act the plan focuses on three ‘key areas’: 

· increasing the extent to which disabled pupils can participate in the school curriculum; 

· improving the environment of the school to increase the extent to which disabled pupils can take advantage of education and associated services; 

· improving the delivery to disabled pupils of information which is provided in writing for pupils who are not disabled. 
Introduction:

1.5. It is a requirement that the school’s Accessibility Plan is resourced, implemented and reviewed and revised as necessary. An action plan is attached as Appendix 1 showing the priorities identified for action along with how they are to be addressed within a given timeframe. A success criteria has been set so progress and outcomes can be measured. 

1.6. The plan is to be reviewed and updated at least every three years. 

2. Schools Aims 

2.1. ​​​​​​​​​​​​​​​​​​St Joseph’s Catholic Primary School aims to include all pupils, including those with disabilities, in the full life of the school. Our strategies to do this will include:

· having high expectations of all pupils

· finding ways in which all pupils can take part in the full curriculum including sport, music, and drama

· planning out-of-school activities including all school trips and excursions so that pupils with disabilities can participate

· setting admissions policy and criteria which does not discriminate against pupils with disabilities or treat them unfairly

· devising teaching strategies which will remove barriers to learning and participation for pupils with disabilities

· planning the physical environment of the school to cater for the needs of pupils with disabilities

· raising awareness of disability amongst school staff (teaching and non-teaching) through a programme of training

· by providing written information for pupils with disabilities in a form which is user friendly.

· by using language which does not offend in all its literature and make staff and pupils aware of the importance of language.

· by examining our library and reading books to ensure that there are examples of positive images of disabled people

Actions to ensure equality for pupils with disabilities

1. We shall undertake a disability audit.  

2. As a result of the audit, we shall:

· write and action plan which includes targets

· make the policy and targets known to all teaching and ancillary staff, pupils and parents

· monitor the success of the plan

2.2. Scope of the Plan

This plan covers all three main strands of the planning duty:

2.2a .Improving the physical environment of school for the purpose of increasing the extent to which disabled pupils are able to take advantage of education and associated services. 

This strand of the planning duty covers aids to improve the physical environment of the school and physical aids to access education.  The physical environment includes things such as steps, stairways, kerbs, exterior surfaces and paving, parking areas, building entrances and exits (including emergency escape routes), internal and external doors, gates, toilets and washing facilities, lighting, ventilation, lifts, floor coverings, signs and furniture.  Aids to physical access include ramps, handrails, lifts, widened doorways, electromagnetic doors, adapted toilets and washing facilities, adjustable lighting, blinds, induction loops and way-finding systems. 

Physical aids to access education cover things such as ICT equipment, enlarged computer screens and keyboards, concept key boards, switches, specialist desks and chairs and portable aids for children with motor coordination and poor hand/eye skills, such as extra robust scientific glassware and specialist pens and pencils

In maintained schools the provision of a special piece of equipment or extra assistance will be made through the SEN framework and to a lesser extent through the planning duty which applies to all schools.  The distinction between auxiliary aids and services provided through the SEN route and those provided under the planning duty is that the SEN duties relate to the individual, whereas the planning duty relates to the provision of aids or services in terms of the population (and future population) of the school.   For example, a pupil with visual impairment might have low vision aids provided through the statement of SEN but the school might as a general measure provide blinds and adjustable lighting through the planning duty.   

2.2b Increase the extent to which disabled pupils can participate in schools’ curricula.

This strand of the planning duty will help to improve access to a full, broad and balanced curriculum.  It covers a range of elements including ensuring that teaching and learning is accessible through school and classroom organisation and support, especially deployment of staff, timetabling, curriculum options and staff information and training.  

Schools will be expected to plan to improve progressively access to the curriculum for all disabled pupils although many adjustments to access will be dependent on individual needs and may be provided through the SEN framework.  The accessibility strategies and plans will help to ensure that schools are planning and preparing to respond to the particular needs of individual pupils.  

2.2c Improving the delivery of information to pupils with disabilities

This part of the duty covers planning to make information normally provided by the school in writing to its pupils – such as handouts, timetables, textbooks, information about school events – available to disabled pupils. This will include alternative formats such as Braille, audio tape and large print and also the provision of information orally, through lip speaking or sign language, through a recognised symbol system or ICT. This information should also be made available within a reasonable time frame and take account of the pupils’ disabilities and pupils’ and parents’ preferred formats.

2.3. As stated above, St Joseph’s Primary School is committed to equal opportunities and inclusion. This Accessibility Plan is not a standalone document but should be considered alongside the following school policy documents: 
· Disability Equality Scheme 
· Special Educational Needs 
· Equal Opportunities 
· Special Educational Needs & Disabilities (SEND) Local Offer 
· Safeguarding policy and arrangements 
· Health & Safety policy 
· School Improvement Plan

· Admissions policy

· Staff related policies, e.g. risk assessments, Return to Work 
This plan itself will also be used to advise and inform other school planning documents and policies. 
2.4. It will be the responsibility of the whole school community to implement this scheme in a manner which promotes the inclusive ethos of our school.

3. Current Good Practice which supports this duty: 

3.1. Current Activities: Increasing the extent to which disabled pupils can participate in the school curriculum 

3.2. a. St Joseph’s has close working relationships with its feeder nurseries and pre-schools with thorough transition arrangements in the summer term before starting at school. This may include multi-agency meetings with parents and all professionals involved in supporting the child. 

3.2. b. The school SEN policy ensures that staff identify, assess and arrange suitable provision for pupils with special educational needs and / or disability. Working with the Devon SEN team, outreach services, health professionals and Educational Psychology Service, the SENCo manages the Statutory Assessment process, ensuring additional resources, including staffing, are allocated where appropriate through additional top-up funding. 

3.2. c. The school’s pastoral team (Headteacher, SENCo and LSA) also provides additional support for pupils and supports teachers in implementing strategies for improving pupils’ behaviour and access to learning. 

3.2.d. The school works closely with specialist services including: 

· Rainbows – bereavement support

· Advisory Teacher for Hearing Impaired 

· Early Years Advisory Teacher 

· Advisory Teacher for Visual Impairment (WESC) 

· Occupational Therapists 

· Physiotherapists 

· Speech and Language Therapists 

· Millwater Special School Outreach 

· Educational Psychology Service 

· Devon SEN Team Advisory Teacher 

· Devon Early Help Team

· Devon MASH

· CAMHS 

· GPs and paediatricians 

· Bladder and Bowel Nurse 

· School Nurse Team 

· Behaviour Support Team

· Counselling 

· Mobility Orientation Team 

· Other advisory services and charities 

3.2.5. The school’s governors, executive and headteachers, teachers, teaching assistants and meal-time assistants have a wide range of qualifications, training and experience of working with children with a varied range of needs including: 

· Hearing impairment 

· Physical disability 

· Visual impairment

· Specific medical conditions including asthma, anaphylaxis, eczema, ADHD, diabetes 

· Specific learning difficulties including dyslexia, dyspraxia and dyscalculia 

· Autism 

· Speech, language and communication needs (SLCN) 

· Emotional difficulties including attachment disorder or bereavement 

· Developmental disorders, e.g. fetal alcohol syndrome 

· Profound and multiple difficulties including specific genetic disorders, e.g. Down’s Syndrome 
· Specialised feeding e.g. gastric feeding 
· Physiotherapy 
3.2.6. Facilities and support currently on offer at the school include: 
· Designated areas and support for 1:1 or small-group work 
· Pastoral Team to access Early Help and other agencies

· SENCO 
· Thrive approach ‘Rainbows’ programme for support following bereavement, grief or loss 
· Access to Primary Support Partnership for indivduals e.g. Forest Range days

· Advice, assessment and support from Speech and Language Therapist 
· Speech & Language teaching assistant for S&L intervention, inc. social communication 
· SEAL small group work (Social and Emotional Aspects of Learning) 
· Access to Millwater Outreach, WESC Outreach and Hearing Support Team 
( iPads / access technology 
( Range of literacy and maths interventions 
( Specific Learning Difficulties (SpLD) interventions,Toe by Toe 
( Funfit (fine and gross motor skills) 
( Access to swimming pool with hoist and changing facilities and ‘Top Up’ swimming sessions 
( Access to ALL extra-curricular activities and clubs, art enrichment groups, school visits, residential and peripatetic instrumental tuition and appropriate risk assessment 
( Advice and support from School Nurse Team 
( Paediatric First Aiders
( Use of diagnostic assessments, e.g. Speech and Language link, Dyslexia Portfolio, Sandwell

 ( Transition arrangements, planning and support 
3.2.7. The school celebrates diversity and its curriculum promotes tolerance, awareness and acceptance of all pupils. Resources and activities are chosen to show disability and diversity positively. 
Monitoring 

St Joseph’s Catholic Primary School recognises that monitoring is essential to ensure that pupils with disabilities are not being disadvantaged, and that monitoring leads to action planning. (Essentials are in Bold type)

The following will monitor:

· Admissions – Admissions Committee
· Attainment  - SLT

· Attendance - NTB

· Punctuality - NTB

· Effects of pastoral strategies – BB & SK

· Rewards & Sanctions - SLT

· Exclusions - NTB

· Response to teaching styles/subject - SLT

· SEN Register - SENCo

· Effects of interventions and boost groups - SLT

· Extra-curricular activities – NTB & ER

· Homework - SLT

· Selection & recruitment of staff – Resource Committee/NTB

· Governing body representation  - Chair

Publications for Guidance

	Accessible Schools: Planning to increase access to schools for disabled pupils


	Issued to all schools in June 2002

(DfES Publications)



	Schools Disability Code of Practice
	Disability Rights Commission (DRC)

	SEN Code of Practice
	DfES

	DfES Guidance on Inclusive Schooling
	DfES

	National Curriculum 2000 Inclusion Statement
	DfES

	DfEE: Access for disabled people to school buildings (BB91)
	The Stationary Office
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	          Priority
	                      Action Required
	Resources
	Monitoring  Lead
	           Success Criteria
	Timescale

	Identify pupils who have disabilities, including new entrants
	Ensure current definition of disability is understood by all staff so pupils are identified and are not “missed out”.
	Data, transition info

	SLT, SENCos
	· All staff have a clear understanding of current definitions of disability.
	September 2016 – Each new intake and then as required.

	Enable participation by disabled pupils in all aspects of school life
	Promote the inclusion of pupils with disability through “Pupil Voice”
	Data is collected on participation
	School Council, SENCos
	· Pupils with a disability are represented through “Pupil Voice” and are supported in articulating needs of all disabled pupils. 
	Ongoing

	
	Pupils with disabilities and their parents/carers/stakeholders identify the barriers they face in participating in the school community. 
	Set up formal process of

consultation
	Governing Body

HT

SENCO
	· A formal process exists for consultation with all stakeholders.  

· Consultation feedback identifies targets for plan.

· Prompt action is taken to remove barriers.
	Ongoing

	
	Audit participation of pupils with disabilities to ensure that they are able to participate in all aspects of school life, including  extracurricular activities and identify any barriers
	External Specialist Agencies. Data is collected on participation
	SENCO,

HT
Curriculum Leaders
	· Records of participation to be kept and monitored.

· Immediate action is taken to make “reasonable adjustments” for each pupil to remove any exclusion.  
	Ongoing

	
	Monitor the physical access of disabled pupils into the school environment
	Record of adjustments
	Governors

HT

SENCo
	· Physical changes made to building and site when necessary
	Ongoing

	
	Ensure recruitment policy considers all appropriately qualified people who have a disability and does not discriminate intentionally or unintentionally
	Policy


	Governing Body

HT
	· People who have disabilities are welcomed to apply for jobs and are able to state that they have been treated equally, regardless of outcome.
	Ongoing/ as required

	
	Information and advice is obtained  from LA, external specialist and other agencies/schools on specific need, teaching and inclusion strategies as well as promoting good practice
	LA

Specialist agencies

schools
	Governing Body

Headteacher

SENCO


	· School is regularly consulting external agencies for advice and information to have the necessary knowledge and expertise to meet the needs of pupils with disabilities
	Ongoing/ as required

	All staff able to deal with emergencies
	All staff able to deal with emergencies impacting on pupils with disabilities. Nominated staff to be trained in the use of specific medical equipment.
	All staff
	HT
	· All staff are showing confidence and competence in dealing with emergencies and unforeseen developments
	Ongoing/ as required

	Monitor how well pupils with disabilities are achieving academically and socially
	Identify which pupils with disabilities are SEN and those who are not. Include personalised learning plans, as appropriate.

All new staff to be aware of plan through induction.
	SPTO
Equality Act 2010

Data
	HT

SENCO
	· Systems in place monitoring academic and social progression and differentiation.

· Parents/carers are involved in process.
	Ongoing/ as required


	All Curriculum programmes, schemes of work and resources cater for the needs of pupils with disabilities  to ensure achievement
	All subject leaders monitor all programmes and resources to ensure they are fit for purpose.

All new staff to be aware of plan through induction. Ensure teaching staff develop their knowledge of different teaching and learning styles

	Training
	Curriculum  Subject Leaders

SENCO
	· All Curriculum programmes, schemes of work and resources cater for the needs of pupils with a disability without discrimination.

· Teaching staff show competence and confidence in using different teaching and learning styles.
	Ongoing

	All school policies actively promote the educational opportunities, welfare and inclusion of all pupils with disabilities
	All policies must be “live”, constantly updated and are the basis of good practice to meet changing needs, as required.

All new staff to be aware of plan through induction.
	All staff

Staff/team meetings

Pupil Voice

Parents/Carer
	Governing Body

HT 
SENCO
	· All policies are constantly updated in response to changing needs. 

· Cohesive and robust polices promote a framework of current good practice.
	Staff handbook revisited every September then  ongoing/ as required

	Ensure all staff and stakeholders are aware of School Access Plan
	Plan to be available to all staff and stakeholders. Implementation of plan to be discussed at staff meetings. All new staff to be aware of plan through induction.
	All staff and stakeholders
	HT

	· All staff and stakeholders are implementing plan.
	September 2016

	Eliminate all discrimination and harassment of disabled pupils/stakeholders 
	Strict reporting and recording procedures to ensure that pupils/stakeholders with disabilities are not being bullied or harassed. 

New staff to be aware of plan through induction.
	Allocated time

Systems in place

Monitoring time
	HT,  
SENCO

All staff 

Pupil Voice

Parents/carers
	· Incidents of discrimination and harassment are zero.
	Ongoing

	Promote positive attitudes towards pupils and all others with disabilities
	Celebrate and highlight key national/local events such as Paralympics, Deaf Awareness and Learning Disability Week. Review EPR curriculum. Promote outside visits from disability groups.
	Curriculum time

Promotion of events
	HT
 SENCO

All staff
	· Pupils are demonstrating that they understand and have a positive attitude towards disability. 
	Ongoing

	All pupils take the responsibility of helping each other to achieve their goals
	Identify good practice in other schools. Formulate plan to include peer support and learning partners in each class
	Allocated time
	All staff

Pupil Voice
	· The school has an effective system of peer mentoring and support in line with mission statement.
	Ongoing

	Ensure appropriate information and communication formats  meet the individual needs of pupils  and others with disabilities
	Ensure different communication formats are available in school and are accessible.

Ensure that communication from school is accessible to all parents and carers. This should include website/notice boards/phone calls/information sessions
	Allocated time

Planning
	SENCO

Office staff
	· The school is to enable pupils to learn and communicate through varied formats that are matching individual needs.

· The school monitors all communication formats to ensure all stakeholders are able to receive information.
	Ongoing

	Ensure ICT is appropriate for pupils with disabilities
	Audit ICT provision. Provide training for staff to ensure they are confident in supporting pupils with disabilities to access resources, including ICT
	Training

ICT

Resources
	HT, 

ICT Leader

SENCO

All staff

	· School has an ICT policy and plan to benefit all pupils with disabilities

· Teaching staff are competent and confident in using resources
	Ongoing

	All Staff  and Governors undertake training
	Ensure adequate opportunity to enable all staff and governors to carry out current legislation and meet action plan. 
	Training
	HT

 SENCO
All staff


	· Staff and governors are being trained to support the diverse needs of pupils with disabilities. 
	Three year plan


	Priority
	Action Required
	Resources
	Monitoring  Lead
	           Success Criteria
	Timescale

	All staff make classrooms accessible 


	Ensure all classrooms are organised in accordance with pupil need. Ongoing training in disability awareness.
	Allocated time

Planning use of space
	HT 
SENCO

All staff
	· Effective learning environments  for pupils with disabilities have been maximised through:

· Planning use/changing space

· Lesson observation

· Sampling lesson planning

· Feedback from Pupil Voice
	Ongoing

	Consult with pupils with disabilities and other stakeholders about improving access to school building environment
	Formal consultation process half yearly.

Issues identified by the consultation are considered to ensure that improved access meets the needs of pupils with disabilities.
	Premises budget


	HT
Governors

Premises Lead Governor
	· A formal process consults with all stakeholders.  Consultation feedback identifies targets for plan to make “reasonable adjustments”.

· Prompt action is taken to remove barriers

· Register of “reasonable adjustments” is maintained and consistently updated to improve access and safety
	Annually

	Consult with pupils with disabilities and other stakeholders to ensure the whole school grounds and other provision used by the school are considered
	Areas other than those identified by the consultation are considered to ensure that the development of the school grounds and other provision meets the needs of pupils with disabilities.
	Premises budget


	Governors’ Resources Committee

HT
	· A formal process consults with all stakeholders. Consultation feedback identifies targets for plan to make reasonable adjustments”.

· Prompt action is taken to remove barriers

Register of “reasonable adjustments” is maintained and consistently updated to improve access and safety
	Ongoing

	Meet the requirements of current legislation in relation to access
	The Resources committee

complete an annual access audit and undertake “reasonable adjustments” to improve access and space
	Premises budget


	Governors’ Building Committee


	· “Reasonable adjustments” made within agreed timescale to improve access and space.
	Ongoing/ as required

	Disabled parking and toilets
	Keep under review the need for disabled parking. 

Continue audit disabled toilets. 
	Premises budget 
	Governors’ Building Committee 

HT
Office staff
	· Parking and toilets are clear and accessible to all

· Signage has improved information and awareness

· Office checks with visitors before arrival if they have particular needs
	Ongoing/ as required

	Risk assessment enables pupils with disabilities to full access as far as possible.
	Specialist advice sought.

Training for staff in risk assessment for varied school activities to include: trips and extracurricular activities and trips and fire & emergency evacuation


	Consultation and drafting of written risk assessments 
	HT
	· All staff has been trained in risk assessment including extracurricular activities and trips and fire & emergency evacuation.

· Emergency procedures are in place and clearly understood by all. Have sound procedures in place for fire & emergency  trips evacuation of people with disabilities from premises

· Physical environment is improved through constant monitoring
· Install ‘Loop’ system for hard of hearing if required.
	September 2016
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